
Bias, Belonging
And The 

keynote

DEI, managed properly, give organizations a significant competitive
advantage because of the power that diverse perspectives brings. 
You achieve this through your leaders becoming conscious of their

unconscious bias, developing cultural competency, and practicing
inclusive leadership. 

Build a resilient culture where every voice is heard!

Diversity, Equity and Inclusion Drives Innovation

A corporate
identity is built on
a collection of
interpretations
and expressions of
ideas. Without
this, you run the
risk of being
insular. 

Please come ready to ask
questions and engage

Our aim is to get you thinking,
feeling and behaving differently

You will leave with practical,
doable tips and tools

We are not different from each
other; we are different for each other. 

- Saffron Baggallay

battle to be seen

www.saffronbaggallay.com


