
“The global workforce is showing
unprecedentedly low engagement

right now.”

Gallop Survey On The State Of The
Global Workforce 2024

 

Why Emotional
Safety Pays
Dividends

keynote

In high-performance companies, employee engagement is no longer a
‘nice to have’. As with a psychologically safe workplace, it is now an

economic necessity. 

When a company supports the emotional well-being and psychological
safety of their employees, they create an environment conducive to

high performance. 

Low Employee Engagement?

When humans don’t
feel psychologically
and emotionally safe
as a result of trauma,
they become
inherently self-
protective. This is not
good for business.

Please come ready to ask
questions and engage

Our aim is to get you thinking,
feeling and behaving differently

You will leave with practical,
doable tips and tools

www.saffronbaggallay.com

the trust economy: 


